POPLAR PUBLI C SCHOOLS
DRUG FREE WORKPLACE PQLI CY STATENMENT

. GENERAL STATEMENT

The Poplar School District Board of Directors hereby continues

t he established p,olicg{ of providing a “Drug-Free Wrkpl ace”
regarding all of its departments, offices, and classroons, in

accordance with the Dru%_- Free Workplace Act of 1988, Pp.L. 100-690,
Title V, Subtitle D. This statute requires all agencies receiving

federal funds from any federal agency to maintain a drug-free
workplace, and to certify to the federal agencies that Poplar
School District enployees are notified of the dangers = and
consequences regarding the use, manuf act ure, di stribution,
di spensi ng and/ or possession of drugs in the workplace.

II. APPLI CABI LI TY AND NOTI FI CATI ON

This policy applies to all Poplar School District officials,
enpl oyees, and chaperones. You are hereby put on notice that while
you are an official, enployee, or chaperone of the Poplar School
District on duty, and/or at your workplace at anytinme, you will, as
a condition of your enploynent:

1) Not use, manufacture, distribute, dispense, or otherw se
possess any controlled substance;

2) Abi de by the Drug-Free Workplace Policy Statement as
establ i shed by the Poplar School District Board of Directors; and

3)  Notify your enployer of any crimnal drug statute
conviction for a violation occurring in the workplace no later than
five (5) days after such conviction.

In addition, the federal granting agency will be notified of
any drug conviction occurring in a school district workplace wthin

ten (10) days after receiving notice under this section, fromthe
official, enployee, or chaperone, or by otherw se receiving actual

notice of such conviction.
[11. CONSEQUENCES OF PQOLICY VI OLATI ONS

If you violate any of the terns of this policy statement, the
fDiOIIO'Wi ng actions will be taken against you by the Poplar School
strict:

1) Wthin thirty (30) days after reviewi ng notice of a dru?
conviction, in accordance with Section I1(3) above, the Popla
School District will take appropriate personnel action against you,
up to and including suspension or termnation; and



2) You may be required to satisfactorily participate in
drug abuse, assistance, or rehabilitation program ' the
official, enployee, or chaperone refuses suc treatnent or

counseling, he/she wll be subject to termnation.
1v. DRUG FREE AWARENESS PROGRAM

Through the established EXu%prree Awar en ss Pro r%p1?a%h
Popl ar School District official oyee, and ¢h aperone shall be

i nformed about :
1) The dangers of drug abuse in the workplace;

2) Popl ar School District’s policy of maintaining a drug-
free workpl ace:

Any available drug  counseling, rehabilitation, and
o¥ee_assystance prograns, including those covered by Poplar
District’s enployee health benefit package through Bl ue

cross and Blue Shield: and

4) The penalties that nay be inposed upon officials,
enpl oyees, and chaperones for drug abuse violations occurring in
t he workpl ace.
V. PUBLI CATI ON AND VERI FI CATI ON

This drug-free morkplace pol|c statement shall be published

in all local newspapers, and be permanently posted |n a
conspi cuous place at al poplap School D strict workpl aces. g
addition, each Poplar School District official, enployee, an

chaperone shall receive a copy of this statenent and shal |l certify
that they read and understand this statement by their signature,
verified by their respective Supervisor’'s signature on the
official’s, enployee’s or chaperone’s cOpy and a copy which each
Popl ar School District Departnent shall keep on record.



CERT| FICATION

[ hereby certify that | have been
presented with a copy of the poplar School District’s drug-free
wor kpl ace policy statenment, that | have read the statenent, and
that | understand the statenent and will abide by its terms as a
condition of ny enploynment with Poplar School District.

(Date) (Oficial, Enployee or Chaperone Signature)

(Supervisor Signature)



